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Clery Act 2014 Campus Crime Statistics and Drug Free Schools Act 
 
Compiled and reviewed by: 
 
Johnnie Adams, Campus Security Consultant 
Claude Nica Chief Facilities and Operations Officer 
Laura Kiralla Vice President for Student Success / Dean of Student Affairs 
Jane Miyashiro Assistant Vice President for Human Resources & Development 
Carol Branch, Director of the Student Resources Center and Title IX Coordinator  
 
 
United States federal government, through the Clery Act, mandates the disclosure of certain crime 
statistics so that Otis College of Art and Design students, employees, and families can be educated about 
implemented safety and security measures and relevant crime statistics from January to December of 
2014. 
 
Please be aware that these are statistics for the most severe forms of crime. Students, faculty, and staff 
should always be vigilant about their personal safety and take care of their personal possessions. All 
reported campus crime statistics received thru the “OTIS Incident/Injury Report System” (crime figures) 
can be accessed by contacting the Facilities Management Office, at facilitiesmanagement@otis.edu  
 
Campus Security and Incident Reporting 
 
Otis security guard is available 24 hours a day and is stationed by the front entrance of the Goldsmith 
campus in Ahmanson Hall. An additional guard is stationed, after hours, in the Galef building on the 
Goldsmith campus. The guards make regularly scheduled rounds of the building(s) and campus 
perimeter. Please contact the guards immediately at extension 6965 from any campus phone if you 
need assistance. If you need the Los Angeles Police Department or paramedic assistance, dial 911. 
 
The Fashion Department, located at the California Mart, has a dedicated security guard available 
throughout the 9 month academic year. Guard post hours are as follows: 5:00 pm to 12:00 am Monday 
through Friday, Saturday 9:00 am to 6:00 pm and Sunday 10:00 am to 4:00 pm. In addition, the 
California Mart has building security available 24 hours a day, year round. 
 
Either Dean or Assistant Dean of Student Affairs should be notified immediately whenever a student is a 
victim of injury, theft, or vandalism incident (either on or off-campus). It is critical that an incident report 
be filed with the Office of Student Affairs to ensure sufficient documentation of the circumstances and 
allow for a complete incident investigation and follow-up. 
 
An online Incident Report is available at all times to report injury/incident/concern regarding a student 
at:http://www.otis.edu/forms/students/student-incident-report/  and to report injury/incident 
involving a College employee at: http://www.otis.edu/forms/faculty-staff/incident-report/.  Incident 
Reports need to be filled out by students or employees who are victims or witnesses to the following 
situations: Assault, Theft, Harassment, Property Damage, Injury, Car damage, Vandalism, or other injury, 
accident, or crime similar in nature. 
 
 
 

mailto:facilitiesmanagement@otis.edu
http://www.otis.edu/forms/students/student-incident-report/
http://www.otis.edu/forms/faculty-staff/incident-report/
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Confidentiality and Reporting Sexual Misconduct 
 
College officials, depending on their roles at the college, have varying reporting responsibilities and 
abilities to maintain confidentiality. In order to make informed choices, one should be aware of 
confidentiality and mandatory reporting requirements when consulting campus resources. On campus, 
some resources may maintain confidentiality, offering options and advice without any obligation to 
inform an outside agency or individual unless you have requested information to be shared. Other 
resources exist for you to report crimes and policy violations and these resources will take action when 
you report victimization to them. Most resources on campus fall in the middle of these two extremes; 
neither the college nor the law requires them to divulge private information that is shared with them, 
except in the rare circumstances. The following describes the three reporting options at college: 
 
1. Confidential Reporting: If you would like the details of an incident to be kept confidential, you may 
speak with on-campus psychological counselors, off-campus rape crisis resources, or clergy/chaplains 
who will maintain confidentiality. Campus counselors are available to help you free of charge and can be 
seen on an emergency basis during normal business hours. 
 
2. Private Reporting: You may seek advice from certain resources who are not required to tell anyone 
else your private, personally identifiable information unless there is cause for fear for your safety, or the 
safety of others. These resources include employees without supervisory responsibility or remedial 
authority to address sexual misconduct, such as resident advisors (RAs), faculty members, advisors to 
student organizations, career services staff, admissions officers, student activities personnel, and many 
others. If you are unsure of someone’s duties and ability to maintain your privacy, ask them before you 
talk to them. They will be able to tell you and can help you make decisions about who can help you best. 
Some of these resources, such as RAs, are instructed to share incident reports with their supervisors, but 
they do not share any personally identifiable information about your report unless you give permission, 
except in the rare event that the incident reveals a need to protect you or other members of the 
community. If your personally identifiable information is shared, it will be shared with as few people as 
possible and all efforts will be made to protect your privacy to the greatest extent. 
 
3. Formal Reporting Options: You are encouraged to speak to college officials, such as the Title IX 
Coordinator, Dean or Assistant Dean of Student Affairs, and Campus Security to make formal reports of 
incidents of sexual misconduct. You have the right, and can expect, to have incidents of sexual 
misconduct taken seriously by the college when formally reported, and to have those incidents 
investigated and properly resolved through administrative procedures. Formal reporting still affords 
privacy to the reporter, and only a small group of officials who need to know will be told. Information 
will be shared as necessary with investigators, witnesses, and the responding party. The circle of people 
with this knowledge will be kept as tight as possible to preserve your rights and privacy. 
 
General Campus Access 
 
In order to meet program needs and accommodate work schedules, degree students may access the 
Goldsmith Campus facilities 24 hours a day, commencing with the first day of classes and ending on the 
last scheduled day of class/critique, except during holiday periods. 
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Any person who fails to comply with access policies will forfeit the right to 24-hour access and will not 
be permitted on campus from 1:00 am to 7:00 am Fashion Design, located in the California Market 
Center, is open Monday – Friday from 7:00 am to12:00 am, Saturday 9:00 am to 6:00 pm, and Sunday 
10:00 am to 4:00 pm. The Graduate Fine Arts (Culver City) and Graduate Public Practice (Santa Monica) 
studios are open 24 hours a day, 7 days a week, including holidays and the summer months. Wilshire 
Studio campus is open per schedule set by Continuing Education. 
 
Security Enforcement 
 
Otis College of Art and Design security officers have the authority to ask persons for identification and to 
determine whether individuals have lawful business at Otis. Otis security officers have the authority to 
issue parking tickets. Security officers do not possess arrest power. Criminal incidents are referred to the 
local police who have jurisdiction on the campus. All crime victims and witnesses are strongly 
encouraged to immediately report the crime to Otis Security Guard by phone at (310) 665-6965 or in 
person in the lobby of the Ahmanson Building, Goldsmith Campus and to the local police agency by 
calling 911. Prompt reporting will assure timely warning notices on campus. 
 
Personal Safety and Security Awareness Education 
 
Otis College offers a number of events and programs aimed to raise knowledge and awareness 
regarding personal security on and off campus, as well as practices to encourage responsibility for 
personal and community safety. Topics on general safety, campus security, and how to report an 
incident are discussed every semester during student orientation meetings, relevant personal safety 
information is also routinely reviewed each semester by students participating in Otis College Housing 
Program, and familiarization with campus security measures is presented each semester as part of the 
International Student Orientation. 
 
Additional information focusing on self-defense is offered every fall during Health and Wellness Fair and 
sexual assault awareness is the focus of annual Clothesline Project sponsored by Student Counseling 
Services department. A comprehensive overview of personal safety tips and recommendations are also 
listed in student,faculty, and staff handbooks, readily available for review. 
 
Annual Disclosure of Crime Statistics 
 
The annual crime statistics report, included in the appendix section, details reported crime figures for 
the Goldsmith Campus, Fashion Department, Public Practice Studios, and the MFA Studios locations, and 
is provided in accordance with the Jeanne Clery Disclosure of Campus Security Policy and Crime 
Statistics Act.  
 
The crime statistics report includes metrics for the previous three years concerning reportable crimes 
that occurred on-campus, in certain off-campus buildings, and on public property. 
 
The annual crime statistics report is primary sourced from filed incident reports, conduct issue 
investigations, and pertaining disciplinary referrals towards members of student body, altogether 
summarized and submitted by the Assistant Vice President for Student Success / Dean of Student 
Affairs, with additional statistics supplied by the Director of Human Resources and Development who 
oversees employee engagement and employment policies and by the Chief Facilities and Operations 
Officer who oversees campus security. 
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The crime statistics report is compiled by Environmental Health & Safety Manager per forwarded data 
from the Campus Security Authorities listed above and includes reportable crimes as identified within 
the Federal Bureau of Investigation’s Uniform Crime Reporting Handbook (UCR), with additional 
categories added pursuant to the Violence Against Women Reauthorization Act of 2013. 
 
A summary sheet of Clery Act crime definitions is included with the annual crime statistics report, found 
in the appendix section. The crime statistics report is prepared in cooperation with law enforcement 
agencies local to Otis College campus locations, where local crime statistics data is available. 
 
To request an individual hard copy of the campus crime statistics, please contact Claude Nica, 
Chief Facilities and Operations Officer at (310) 665-6870 or cnica@otis.edu 
 
Drug Free Schools Act 
 
Drug-Free Workplace 
 
Otis College is a drug-free environment and the College will not tolerate the manufacture, distribution, 
dispensation, sale, purchase, possession, offer to sell, and/or use of any illegal drugs (as defined by the 
statutes of the state of California) in any Otis facility or at any Otis function. Any student found to have 
violated this policy will be subject to arrest and disciplinary action in accordance with the Code of 
Conduct Policy. 
 
Alcohol Use – Student Policy 
 
Except as otherwise provided in this policy, students are not allowed to possess or consume alcohol 
while in any Otis facility or on the College grounds, including the off-site student housing program, nor 
are students allowed to possess or consume alcohol at official Otis sponsored events off campus.  
Violators are subject to the provisions set forth in the Code of Conduct.  
 
Alcohol is permitted on campus and at Otis-sponsored events off campus only in connection with special 
events sponsored by the Ben Maltz Gallery, Institutional Advancement, the Provost’s Office, and the 
Graduate Programs. At these special events, alcohol may be served only by a bonded bartender. All 
students in attendance must abide by local, state, and federal regulations related to the possession and 
consumption of alcohol. California law prohibits the consumption of alcoholic beverages by persons 
under the age of 21. Underage drinking and public intoxication are unacceptable, and those who violate 
these standards will be subject to disciplinary action. 
 
Programs and Areas where Alcohol and Drug Education Occurs 
 
The college has a variety of programs to prevent the illicit use of drugs and the abuse of alcohol by 
students, faculty and employees. Our programs related to drug use and abuse including dissemination of 
informal materials, educational programs, counseling services, referrals and college disciplinary actions. 
Alcohol and drug awareness education programs are an on-going components of the Employee 
Assistance program, Student Counseling Services, Student Housing Program, Student Health and 
Wellness Day, Human Resource Wellness Programming, Campus Activities Board events and programs, 
and AlcoholEdu (AlcoholEdu is a sanction used within the housing program and within the Student Code 
of Conduct). 
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Additional education programs regarding drug or alcohol-abuse and required under Section 120 of 
Higher Education Act (HEA) include National Alcohol Awareness Screening sponsored by Student 
Counseling Services, educational workshops during annual Health and Wellness Fair, and yearly peer 
programming in the Housing program centered on alcohol and drug education. Similarly, free online 
screening is also available and students in violation of alcohol and drug policies are mandated, if found 
responsible, to participate in “Under the Influence” and “Marijuana 101” online programs. 
 
College Disciplinary Actions 
 
A violation of any law regarding alcohol and other drug use or possession is a violation of the college’s 
Student Code of Conduct and a violation of state and federal law; Otis College shall conduct Student 
Conduct Review and Human Resources employee review as applicable in response to discovered 
violations. 
 
Issues Pertaining to Registered Sex Offenders 
 
In accordance with the "Campus Sex Crimes Prevention Act" of 2000, which amends the Jacob 
Wetterling Crimes Against Children and Sexually Violent Offender Registration Act, the Jeanne Clery Act 
and the Family Educational Rights and Privacy Act of 1974, Otis College of Art and Design is providing a 
link to the California State Sex Offender Registry. All sex offenders are required to register in the State of 
California and to provide notice of each institution of higher education in California at which the person 
is employed, carries a vocation, or is a student. http://meganslaw.ca.gov/ 
 
In addition to the above notice to the State of California, all sex offenders are required to deliver written 
notice of their status as a sex offender to the College's Dean of Student Affairs no later than three (3) 
business days prior to his or her enrollment in the College. Such notification may be disseminated by the 
College to, and for the safety and well-being of, the Otis community, and may be considered by the 
College for enrollment and discipline purposes. 
 
Timely Warnings and Emergency Notification 
 
Timely Notices 
In the event that a situation arises, either on or off campus, that in the judgment of the Director of 
Operations or Vice President of Administration and Finance, constitutes an ongoing or continuing threat, 
a campus wide "timely warning" will be issued. The warning will be issued through the college e-mail 
system to students, faculty, and staff. Anyone with information warranting a timely warning should 
report the circumstance to the Otis Security Guard by phone at (310) 665-6965 or in person in the lobby 
of the Ahmanson Building, Goldsmith Campus. 
 
Emergency Notification 
 
Otis College of Art and Design has implemented an Otis Alert System which will call and/or text message 
students, staff, and faculty in the event of an emergency on campus or in the surrounding area. 
 
Students: During registration each semester, students have the opportunity to input contact 
information for the Otis Alert System. 
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Staff and Faculty: All faculty and staff are asked to provide their emergency notification and emergency 
contact information when first hired. They are also asked to update their information at any time during 
the year as information changes and during the annual Open Enrollment period held each fall. 
Otis College notification system is hosted by Everbridge Aware platform and is supported by a text 
messaging and electronic mail redundancy system, supplemented by inbound call-back tracking process. 
The emergency notification system is regularly tested and featured as part of the annual Shake-Out drill 
and campus-wide evacuation practice. 
 
Confidential Reporting With Respect To Pastoral and Professional Counselors 
 
A memorandum of understanding has been created between Student Counseling Services and the 
College stating that the Director of Counseling Services or designee will refer students to the Dean 
and/or Assistant Dean of Student Affairs and/or the local police if a client reports a crime and/or is a 
victim of a crime. In addition, the Director of Student Counseling Services or designee will provide 
students the option of filling out a release form that gives permission for the Director of Student 
Counseling Services to speak to the Dean and/or Assistant Dean of Student Affairs. The memorandum of 
understanding is on record in Student Affairs and Student Counseling Services. 
 
Missing Student Policy 
 
In an effort to support the campus community and the students within the community, the College has 
adopted a 24-hour missing person's policy for residential students who reside in the Otis Student 
Housing Program. In accordance with the Higher Education Act, the following should be noted: 
 
Emergency Contact Information 
 
During each open registration period all students intending to register for classes, for any subsequent 
term, will be given the opportunity to elect an emergency contact. Residential students will also, on an 
annual basis, file an emergency contact form with the Residence Life and Housing Office. 
Within 24 hours of the College being notified of a student missing, the student's designated contact, 
based on either of the aforementioned methods, will be contacted and notified. 
 
Official Notification Procedure 
 
Any member within or outside the Otis community must notify the Office of Residence Life and Housing 
by calling (310) 846-2648 or (310) 665-6967 of a missing person (residential student). The Office of 
Residence Life and Housing, when notified, will research and investigate the information. The 
Office will also request and/or gather any additional information needed from the reporting party. 
 
The Office of Residence Life and Housing will make attempts to contact the reported missing person by 
phone, from class, and/or from visiting the student's apartment unit at the Otis Student Housing 
Program. In the event that the reported missing student is not located or contacted (and it has been at 
least 24 hours or appears to be an apparent abduction) the Office of Residence Life and Housing will 
contact the Los Angeles Police Department, Pacific Division, at (310) 482-6334 to report the student as 
missing.  
 
The Assistant Dean of Student Affairs (or his or her designee), after police notification and no later than 
24 hours after determining the residential student is missing, will notify the missing student's 
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emergency contact (notification may be made to more than one person depending on individual(s) 
student has listed). After the Los Angeles Police Department is notified, they will lead the search in 
finding the student, and the 
missing student's emergency contact information will be forwarded to them. The Assistant Dean of 
Student Affairs (or a designee) will stay in communication with the missing person's emergency contact, 
as a support. 
 
Prevention of Sexual Assault, Harassment, Stalking, Domestic and Dating Violence 
 
Otis College of Art and Design prohibits rape, acquaintance rape, and sexual assault. Sexual assault is a 
violation of the College’s Code of Conduct, as well as a violation of the law. In an effort to reduce the risk 
of sexual assault occurring among its students, the College provides awareness and prevention 
programming. These outreach efforts are coordinated by Student Counseling Services. For information, 
call (310) 846-2639. 
 
Sexual Assault is a general term that covers a range of crimes, including rape. As defined under 
California law, rape is non-consensual sexual intercourse that involves the use of threat of force, 
violence, or immediate and unlawful bodily injury or threats of future retaliation and duress.  
Sexual intercourse is considered non-consensual and, therefore, rape when the person is incapable of 
giving consent because the victim is incapacitated from alcohol and/or drugs, or if a mental disorder or 
development or physical disability renders the victim incapable of giving consent. Whether the accused 
is a stranger, acquaintance, spouse, or friend is irrelevant to the legal definition of rape 
 
Consent with regard to sexual activity, is defined as:  
 
Positive, unambiguous, and voluntary agreement through out a sexual encounter to engage in sexual 
activity. Consent cannot be inferred from the absence of a "no"; a clear "yes", verbal or otherwise, is 
necessary. Consent to some sexual acts does not imply consent to other, nor does past consent to a 
given act imply present or future consent. Consent must be ongoing throughout a sexual encounter 
and can be revoked at any time.  
 
Consent cannot be obtained by threat, coercion, or force. Agreement under such circumstances does 
not constitute consent.  
 
Consent cannot be obtained from someone who is asleep or otherwise mentally or physically 
incapacitated, whether due to alcohol, drugs, or some other condition. 
 
A student who is found to have committed sexual assault on or off campus is subject to immediate 
suspension or dismissal from Otis. If a student is accused of sexual assault s/he is subject to disciplinary 
action in accordance with the stated code of conduct in this publication. To report an incident, contact 
the Dean of Student Affairs (310) 665-6960 or security at (310) 665-6965. Anyone with knowledge about 
a sexual assault is encouraged to report it immediately. Sexual assault and harassment prevention policy 
is being maintained and updated by the Title IX Coordinator.  
 
Victims of sexual assault are highly encouraged to seek assistance and support from Student Counseling 
Services at Otis or the Santa Monica Rape Treatment Center or the Valley Trauma Center. 
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Santa Monica–UCLA Medical Center  
1250 16th Street 
Santa Monica, CA 90404 
(310) 319-4000 
http://www.911rape.org/about-us/who-we-are 
 
Valley Trauma Center 
7116 Sophia Avenue 
Van Nuys, CA 91406 
(818) 756-5330 
www.valleytraumacenter.org  
 
Student training and educational programs related to sexual assault prevention is presently run through 
HAVEN software. As of the start of 2014 fall semester, all new students will be required to participate in 
the mandatory HAVEN program. Similarly, student Code of Conduct is regularly updated to include 
procedures for campus disciplinary action, including sanctions the school may impose, and a statement 
that both the accuser and the accused are entitled to the same opportunities to have others present 
during disciplinary proceedings, and both must be informed of the outcome of any disciplinary 
proceeding. 
 
Any complaints or inquiries regarding sexual harassment of a student by an officer, faculty member, or 
staff member should be brought to the immediate attention of the Director of Human Resources. Any 
complaints or inquiries regarding sexual harassment of a student by another student should be brought 
to the immediate attention of the Dean of Student Affairs. The College will investigate such claims 
promptly and thoroughly. If, for any reason, a student wishes to complain or inquire regarding sexual 
harassment but feels it would not be appropriate to raise such issues with the Director of Human 
Resources or the Dean of Student Affairs, the student may inquire or complain to any Department Chair 
or any officer of the College at the level of vice president or above, and such inquiries or complaints will 
receive a prompt and thorough investigation. If harassment is established, the College will discipline the 
offender. Disciplinary action for violations of this policy can range from verbal or written warnings up to 
and including immediate termination from employment or dismissal from the College. 
 
2012-2014 Annual Crime Report for Goldsmith Campus (pdf)  
2012-2014 Annual Crime Report for Fashion Location (Cal Mart) (pdf)  
2012-2014 Annual Crime Report for Public Graduate Studios (pdf)  
2012-2014 Annual Crime Report for MFA Studios (pdf)  
2012-2014 Annual Crime Report for CE Wilshire Studio (pdf)  
2012-2014 Annual Crime Report for El Segundo (pdf) 
 

http://www.911rape.org/about-us/who-we-are
http://www.valleytraumacenter.org/
file://gispw8fs01/lkiralla$/Clery%20Act/Final%20Reports/12-14%20Westchester%20-%20Goldsmith%20Campus.pdf
file://gispw8fs01/lkiralla$/Clery%20Act/Final%20Reports/12-14%20California%20Market%20Center%20(Cal%20Mart).pdf
file://gispw8fs01/lkiralla$/Clery%20Act/Final%20Reports/12-14%20Santa%20Moncia%20-%20MFA%20Public%20Practice.pdf
file://gispw8fs01/lkiralla$/Clery%20Act/Final%20Reports/12-14%20Culver%20City%20-%20Graduate%20Fine%20Arts.pdf
file://gispw8fs01/lkiralla$/Clery%20Act/Final%20Reports/12-14%20Whilshire%20Studio%20-%20Continuing%20Education.pdf
file://gispw8fs01/lkiralla$/Clery%20Act/Final%20Reports/12-14%20El%20Segundo%20-%20Administrative%20Office.pdf

